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1. The feedback shows the observations as follows. 1. Among the respondents there 

were 12.5% Under Graduates, 12.5% Graduates. 37.5% BBA, 37.5% BBA in Shipping 

and logistics.

 
2. The bar chart shows the duration of present employment for eight respondents. It breaks

 down like this:1 year: 25%,Various other lengths (4 months:1, 5 months:1, since 



15th October 2024:1, etc.): each making up 12.5%The chart gives insight into how long pe

ople have been in their current jobs, with 1 year being the most common duration. 

 

 

3. The pie chart shows the levels of domain knowledge among 8 respondents. Here's the br

eakdown: Excellent:50%, Very Good: 37.5%, Good: 12.5%. 

No one rated their knowledge as "Satisfactory" or "Poor." This gives us a clear picture tha

t most respondents consider their domain knowledge to be very strong. 

 

 

 

 

4. The pie chart titled "Ability to translate theoretical knowledge Excellent in real time situat

ion" illustrates how 8 respondents rated their ability to apply theoretical knowledge in re

al-life situations. Excellent: 62.5%, Very Good: 37.5%. 



No one rated their ability as "Good," "Satisfactory," or "Poor." This implies a strong confid

ence in their practical application skills. 

 

5. The pie chart titled "Allied Knowledge (Computer Knowledge etc)" shows the breakdown 

of responses from 8 people regarding their allied knowledge:Excellent: 62.5% (blue)Very 

Good: 37.5% (red).No respondents rated their knowledge as "Good," "Satisfactory," or "P

oor.". 

 

 

 

 

6. The pie chart is titled "Willingness to take responsibility" and is based on 8 responses. Her

e’s the breakdown:Excellent: 50% (blue),Very Good: 37.5% (red),Good: 12.5% (orange).N

o one rated themselves as "Satisfactory" or "Poor." 

 



 

7. The pie chart is titled "Ability to learn new things" based on 8 responses. Here's the break

down:Excellent: 75% (blue),Very Good: 25% (red).The chart doesn't show any responses 

for "Good," "Satisfactory," or "Poor." Seems like most people feel pretty confident in thei

r ability to pick up new skills! 

 

 

 

8. The pie chart is titled "Ability to take risk" and is based on 8 responses. Here's the breakd

own:Excellent: 50% (blue),Very Good: 12.5% (red),Good: 37.5% (orange).No one rated th

eir risktaking ability as "Satisfactory" or "Poor." Looks like most people feel pretty confide

nt in their ability to take risks! 

 



 

9. The pie chart is titled "Ability to work in team" based on 8 responses. Here’s the breakdo

wn:Excellent: 75% (blue),Very Good: 25% (red).No one rated their team-

working ability as "Good," "Satisfactory," or "Poor." 

 

 

 

 

 

10. The pie chart is titled "Oral and Written Communication Skills" and represents responses 

from 8 individuals. Here's the summary:Excellent: 50% (blue),Very Good: 37.5% (red),Go

od: 12.5% (orange).There are no responses for "Satisfactory" or "Poor."  



 

11. The pie chart titled "Professional ethics like Punctuality and commitment" summarizes th

e ratings from 8 respondents as follows:Excellent: 62.5% (blue),Very Good: 25% (red),Go

od: 12.5% (orange).No one rated these ethics as "Satisfactory" or "Poor." 

 

 

 

 

12. The pie chart titled "Is the employee sensitive to social responsibility and moral values?" 

shows responses from 8 people. Here's the breakdown:Excellent: 50% (blue),Good: 25% (

orange),Very Good: 12.5% (red),Satisfactory: 12.5% (green),Poor: 0.Looks like most resp

ondents think very highly of this employee's sensitivity to social responsibility and moral 

values.  



 

13. The pie chart titled "Overall impression of the employee" shows responses from 8 individ

uals. Here's the breakdown:Excellent: 75% (blue),Very Good: 25% (red).No responses for 

"Good," "Satisfactory," or "Poor." 

 

 

 

 

 

14. The pie chart, titled "Do you see a future for this employee in your organisation?", is base

d on responses from 8 individuals. Here's the breakdown:Excellent: 62.5% (blue),Very Go

od: 25% (red),Good: 12.5% (orange).There were no responses for "Satisfactory" or "Poor.

" 



 

15. The pie chart titled "Individual compatibility to organizational work culture" reflects resp

onses from 8 individuals:Excellent: 62.5% (blue),Very Good: 25% (red),Good: 12.5% (oran

ge).No one rated their compatibility as "Satisfactory" or "Poor." 

 

16. Points and suggestions for improvement 

Patience & Confidence 

Technical skills 

physical knowledge, new policies 

Fresher hence needs to learn all the requirement for HR function which he currently does. 

 

17. The bar chart titled "What can college do to enhance their skills/employability?" shows su

ggestions from 8 respondents. Here's the breakdown:Communication: 25% (2 responses)

Carrier Guidance: 12.5% (1 response),Give more knowledge about...: 12.5% (1 response)

,Make them more aware of ethi...: 12.5% (1 response),Nil: 12.5% (1 response),Should int

roduce practical orie...: 12.5% (1 response),You can give cl...: 12.5% (1 response)". 



Communication" was the top suggestion with 25% of the responses. The rest were pretty 

evenly spread out.  

 

18. The bar chart titled "Any other suggestions:" shows responses from 8 individuals. Here's 

the breakdown:NIL: 12.5% (1 response),NO OTHER SUGGESTIONS: 12.5% (1 

response),Nil: 12.5% (1 response),No: 50% (4 responses),Nothing: 12.5% (1 response) 

 

 


