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Introduction: 

A statutory Committee formed to provide proteetion to the women at work placc aguinst 

sexual har:assment. 
omposition: 50% members shall be women 

- Presiding Oficer (Senior Female teacher). 
Minimum 2 members with legal knowledge & social work. 
I member from NGO or any association committed to the cause of women 

Tenure: 03 years 
Frequency of Meeting: Minimum 02 meetings in an academie year. 

Objectives: 
(1) To provide protection against sexual harassment of women at workplace. 
(2) To prevent sexual harassment against women. 
(3) To redress the conmplaint received against sexual harassment of women. 
Functions: 
(1) Sensitize working staff about the issue. 
(2) Take preventive steps like recommending the installation of CCTV at workplace 
(3) Receive complaints in written form. 
(4) Conduct proper enquiry to address the issuc. (Operate as a Quasi-Judicial Body). 
(5) Submit the recommendation for action to the Principal. 
(6) Submit the report along with recommendation to do. 
(7) At the end of academic year submit the report to the Principal & 1QAC. 
Note: The procedure prescribed in the Act SHWW act 2013 to be followed from time to 
time. 

Dr. Manasvi M. Kamat 

Principal 

To know more about and to join in the Golden Jubilee Celebrations, contact us on 

Oyearsmes@gmail.com +91 87660 88626 


